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	Job Title:
	


Please complete all sections of this form fully.  If you require the form in another format (in Braille, in large print, on audio tape and so on), please contact info@clennelleducationsolutions.org 
	Personal details:

	Surname/

Family Name:
	Forename(s):

	Title:
	National Insurance Number:  

	Address:

	Postcode:



	Telephone (Daytime)


	Telephone (Mobile):

	If the above is your work number, may we call you at work            
	Yes  

	No  

	Email Address:

(Please note that we will use this email address to communicate with you both during and after the recruitment process.  Please consider this as you may not want to use your work email address).  

	Do you want to work full time 
	Yes   FORMCHECKBOX 

	No  

	Do you want to work part time 
	Yes  
	No  


	Employment History 

	Current (or Last Employer if not currently employed)

	Employer’s Name:

	Employer’s Address:



	Employer’s Postcode:

	Job Title:
	Start Date:  

	Salary:
	Current hours:

	Notice Period:
	Leaving Date (if applicable)

	Reason for Leaving:



	Brief description of duties and responsibilities:




	Previous Employment 

	Please provide details of full employment, including voluntary work, since leaving compulsory education (continue on a separate sheet if necessary)

	Employer’s Name & Address
	Date employed from (dd/mm/yy)
	Date employed to

(dd/mm/yy)
	Position Held
	Reason for Leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Have you had any gaps in employment since leaving education?
	Yes   FORMCHECKBOX 

	No  

	If Yes, please provide dates of gaps and reasons below:




	Additional Training/Professional Development 

	Continuing Professional Development & Other Training Courses 

Please provide details of any other courses/qualifications or continuing professional development relevant to the role for which you are applying.

	

	Membership of Professional Organisations 

Please state the organisation and level of membership:

	

	Teacher Reference Number (if applicable):



	Experience, Skills, Knowledge and Abilities 

	Using the person specification as a guide, please tell us how you feel your skills, abilities, knowledge and experience are relevant to the post.  Remember to include any experience you have gained in community or voluntary work as well as employment:  Please continue on a separate sheet if necessary.

	


	References 

	Please provide details of two referees, one of which must be from your present or most recent employer.  For school references, please note only references validated by the Headteacher/Principal will be accepted.

	Name:
	Name:

	Job Title:
	Job Title:

	Organisation:
	Organisation:

	Address (including postcode):


	Address (including postcode):



	Telephone no:
	Telephone no:

	Email:
	Email:

	Relationship to you:
	Relationship to you:

	There is a requirement for an additional reference where the current/last employment did not involve working with children but the applicant has worked with children/young people in the past. Where this applies, please provide details of the last employer where you worked with children/young people below.

	Name:
	Job Title:

	Organisation:
	Telephone no:

	Address (including postcode):



	Email:
	Relationship to you:


	Other details

	Do you require any adjustments to help you demonstrate your full potential in the recruitment process
	Yes   FORMCHECKBOX 

	No  

	If yes, please provide details of adjustments required:



	Are there any restrictions that would prevent you from working in the UK?
	Yes  
	No  

	If yes, please provide details:



	Do you hold a UK driving licence?
	Yes  
	No  


	Rehabilitation of Offenders Act 1974

	This post is exempt from the Rehabilitation of Offenders Act 1974 and the successful applicant will be required to apply for an enhanced DBS certificate. Where the post has been identified as involving regulated activity with children, it is a criminal offence to apply for the post if you are included on the children’s barred list held by the DBS.
Amendments to the Exceptions Order 1975 (2013 & 2020) provide that certain spent convictions and cautions are 'protected'. These are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Ministry of Justice website or see here.
Shortlisted candidates will be asked to provide details of all unspent convictions and those that would not be filtered, prior to the date of the interview. You may be asked for further information about your criminal history during the recruitment process.  If your application is successful, this self-disclosure information will be checked against information from the Disclosure & Barring Service before your appointment is confirmed.


	Declaration

	I confirm that the above information is complete and accurate and I understand that any offer of employment is subject to a) references which are satisfactory to the company b) a satisfactory DBS certificate and check of the Barred list c) the entries on this form proving to be complete, if appropriate.  I confirm that I have not been disqualified from working with children, cautioned or sanctioned in this regard.



	Signature:


	Date: 


Please return by email to: info@clennellsolutions.org.uk, or by post to: 

Clennell Education Solutions, The Cowgate Centre, Houghton Ave, Newcastle upon Tyne NE5 3UT 


